
 

Alone in the Ring 
A research-based theatre production about inclusive 

workplaces for healthcare students and professionals 

What’s your role? 
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People with disabilities are significantly less likely to 
enter health and human service professions (e.g. 
nursing, social work, occupational therapy, medicine 
and physical therapy). Stigma and inaccessibility are 
two major reasons for this. Our work seeks to identify 
and address these barriers in university and 
healthcare settings. When we diversify health and 
human services, everyone benefits.  

Over three years, we held 150 interviews with 80 
students and clinicians who self-identify as living with 
a disability. We also met with people who oversee 
operations at universities and in healthcare: 
administrators, faculty, and employers. Our goal was 
to understand the successes and challenges to 
inclusive workplaces for students and clinicians in 
health and human services. The research was funded 
by the Canadian Institutes of Health Research (CIHR) 
(federal government).  

You are about to witness the stories we heard from 
our participants on stage. We hope it helps you see 
new perspectives and reflect on 
your own experiences. How 
inclusive is your workplace? How 
could you make it more accessible?  

Join us in the fight for inclusion.  
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